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Strategic Human Resource Management (Elective (New))
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Instructions:
1. All questions are compulsory.

2. Figu

res to the right indicate marks.
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What is strategy Human resource management? Explain challenges in strategic Human resource

Management
OR
Explain:
1. explain Strategy role of Human resource Management
2. Investment perspective of Human resource Management
Explain in short different employment law of human resource.
OR
Explain:
1. Human resources evaluation
2. Importance and methods of human resources work system
Explain:
1. Benefits of training and development 2. Performance management
OR
What is Human resource work system? Explain HRIS and HRMS

Explain importance and objectives of human resources compensation management.

OR
Explain:
1. Employee Separation 2. Labour Relations
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